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Centurion University makes afford to provide an inclusive environment and education for all. It 
has trained 2200 youth from different socio-economic background and also specially-abled youth. 
It targets to train 5000 more youth by 2023.

Women Empowerment

Equality

Employability

I. Targets

Centurion University strives for equality in all aspects. It carries out this through different 
equalizers like Uniform, Transport, Common Dining facilities and Hostels. It has instituted a 
special scholarship called "Chandrika" for girls to study in non-conventional streams where female 
representation is dismal. The University targets to increase 50 numbers of scholarship by 2023.

Centurion University empowers its students through cutting-edge training by honing their skills. In
the year 2021 out of 1400 students who had opted for placement 786 got placed in their companies
of choices. The University targets to raise the placement figure by 40% in year 2022. 

Training

Centurion University strives for gender equality and it makes effort for providing avenues to 
qualified female personnel in leadership positions. The university has currently 16 women 
personnel in different position of leadership and it targets to increase the number to 22 by 2023.



II. The Context of Centurion
University 
Centurion Universi ty  with i ts  motto,  “Shaping Lives  and Empowering
Communit ies”  is  a  new World of  Hopes and Possibi l i t ies .  I t `s  f i rs t  campus is
located in  an area which had witnessed lef t  wing extremism. The incept ion of
the Universi ty  has  changed the economic dynamics of  the area and the
Universi ty  is  now an equal  employer  with a  decl ine in  extremism. The other
campuses of  the Universi ty  are  a lso located in  Rural  areas  s t r iving towards
bringing and inclusive environment  and par i ty .  Par i ty  is  accentuated on al l
aspects  and s t r ives  to  exal t  the human capaci ty  by providing an inclusive
environment  with egal i ty .  I t  has  pol ic ies  to  prevent  discr iminat ion and
const i tuted required commit tees  to  safeguard the interests  of  var ious sect ions.
I t  is  a lso an equal  employer  maintaining no dispar i ty  between sect ions of
people  whether  they are  women,  special ly-abled or  others .  The best
exemplif icat ion of  gender  par i ty  and providing equal  opportuni ty  is  witnessed
during current  t imes of  the Universi ty .  Three cardinal  posi t ions of  the
Universi ty ,  The Vice Chancel lor ,  The Director ,  Qual i ty  Assurance and The
Registrar  has  incumbency of  women.  Besides  par i ty  an inclusive environment
is  ensured by providing equal  opportuni ty  on educat ion for  a l l .  The Universi ty
and i t `s  social  entrepreneurial  outreaches re-ski l l  and up-ski l l  the  “Antodaya”
(Poorest  of  the poor)  and marginal ized communit ies .  I t  has  t ra iners  to  cater  the
needs of  special ly-abled chi ldren.  I t  has  t ra ined t ransgender  on l ivel ihoods and
employabi l i ty .
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Director ,
Centur ion Universi ty

Jagannath Padhi

https://cutm.ac.in/faculty/jagannath-padhi/


1.1. Ending Discrimination 
Centurion Universi ty  adheres  to  different  legis la t ions and in  a l ignment  to  i t
has  kept  different  pol ic ies  in  funct ions which is  detai led below:
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Pol ic ies L inks

Equal Opportunities
1 .

Anti-Ragging

Code of Conduct

Grievance Redressal 

Good food in the campus

Against Sexual Harassment

2 .

3 .

5 .

4 .

6 .

Differently abled

Gender Champion

Grievance Redressal

Scheduled Caste and Tribe
1 .

2 .

3 .

4 .

On Gender Egalitarianism 
7 .

Committe L inks

Know more

Know more

Know more

Know more

Know more

Know more

Know more

Know more

Know more

Know more

Know more

Centurion Universi ty  is  a l igned to  Governments  popular  opinion and has  seats
reserved from classes  of  Scheduled Caste ,  Scheduled Tribes  and Other
Backward Classes  (Non-Creamy Layer) .  Adhering to  Art ic le  341 and 342 and
others  there  are  several  commit tees  const i tuted to  safeguard the interests  of
vulnerable  which is  detai led below:

https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2FAbout%2FAct-Statutes-Ordinances%2FEqual-Opportunities-Cell&catID=144
https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2FAbout%2Frules-and-policies%2Fgood_+food&catID=144
https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2FAbout%2FAct-Statutes-Ordinances%2FPolicy-on-Sexual-Harassment&catID=144
https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2FAbout%2FAct-Statutes-Ordinances%2FAnti-Ragging-Policy-of-CUTM&catID=144
https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2FAbout%2FAct-Statutes-Ordinances%2FGrievance-Redressal-Policy-of-CUTM&catID=144
https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2FAbout%2FCode+of+Conduct-CUTM_2016&catID=
https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2Fnaac%2FGender-Policy-of-CUTM&catID=
https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2FAbout%2Frules-and-policies%2FStudent-Grievance-Redressal-Committee-BBSR-Campus-2022-23&catID=144
https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2FAbout%2Frules-and-policies%2FInternal-Committee-for-Differently-Abled-2022-23&catID=144
https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2FAbout%2FAct-Statutes-Ordinances%2FGender-Champion-BBSR-Campus-2022-23&catID=144
https://cutm.ac.in/download-pdf/?pname=%2Fwp-content%2Fuploads%2FAbout%2Frules-and-policies%2FCommittee-for-SCST-BBSR-Campus-2022-23&catID=144


2.1. Providing an Inclusive 
Environment

Training of Transgender
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Centurion Universi ty  through i ts  Social  Entrepreneurial  Outreach (Gram
Tarang Employabi l i ty  Training Services  and Gram Tarang Vocat ional
Educat ion and Training)  provides  an inclusive environment  for  a l l .  Adhering to
Fundamental  Right  (Art ic le  21A),  Right  to  Educat ion from school  dropouts  to
Doctorates  are  t ra ined in  Universi ty  ecosystem and for  creat ion of  l ivel ihood.
The fol lowing are  major  t ra inings conducted:

Training of  Transgenders  on operat ion of  Forkl i f t  Truck in  sponsorship with 
Godrej  and Boyce.



Differently abled Children

Skil l  Impact Bond
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Training of  Special ly-abled Youth in  different  l ivel ihood schemes.

Training of  s tudents  under  Ski l l  Impact  Bond.



NEEM

Training of DDUGKY Kids
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Training of  s tudents  under  Nat ional  Employabi l i ty  Enhancement  Mission.

Training of  s tudents  under  Deen Dayal  Upadhyaya Grameen Kaushalya Yojana.
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2.2. Education For All
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Centurion Universi ty  a l igned to
Fundamentals  Rights ,  "Right  to
Educat ion" (Art ic le  21A) provide
educat ion for  a l l .  I t  runs a  Nat ional
Inst i tute  of  Open School ing in  the
Universi ty  premises .  The fol lowing
sect ion detai ls  a  success  s tor ies  of  the
Universi ty  employees who had graduated
from NIOS.  Besides  this  there  are
outs ide enrol lments  f rom outs ide of  the
Universi ty  as  wel l .

Batch Profi le  with Genders
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3.1. Different Equalizer
3. Equalizers

Centurion Universi ty  s t r ives  to  reduce inequal i ty .  I t  has  different  equal izers
such as  uniforms,  t ransport  faci l i t ies  for  a l l ,  universal  access  to  heal th
insurance for  s tudent  as  wel l .
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Centurion Universi ty  makes effor t  for  inclusion of  s tudent  f rom different
socio-economic background.  The fol lowing sect ion detai ls  the enrol lment  of
s tudents  in  the s t ream of  vocat ional  educat ion:

Total
64.5%

Reserved
35.5%

Total
58.7%

Reserved
41.3%

Reserved Category students  in ITI

Reserved Category students  in IToT
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4. Promoting Employment through
Other Avenues
4.1. Urban Micro-Business 
Center (UMBC)  
UMBC A Sect ion 8 Company,  i t  i s  act ively involved in  inst i tut ional iz ing the
social  disrupt ive innovat ion in  Bhubaneswar s lums.  The entrepreneurship
development  programme undertaken by the center  has  resul ted in  ident i fying
and t ra ining 220 potent ia l  entrepreneurs  f rom chronical ly  poor  famil ies  for
undertaking nano businesses .  Further ,  i t  supported 150 women with zero-
interest  loans through establ ished bank l inkages.
I t  a lso serves  as  a  center  for  research and learning act ivi t ies  for  s tudents  of
management  and engineer ing from India  and abroad.  Students  and facul ty  f rom
Centurion Universi ty ,  Royal  Melbourne Inst i tute  of  Technology Universi ty
(RMIT) and the Universi ty  of  Queensland,  Austral ia ,  Universi ty  of  Cal i fornia ,
Santa  Cruz,  USA, Tata  Inst i tute  of  Social  Science and other  inst i tut ions have
used the center  for  their  learning and research.

www.cutm.ac.in

One of  the residents  of  the Kargi l  Slum,
Ms.  Meenakshi  Chand,  a  representat ive of
the socio-economic t ransformation process
ini t ia ted by UMBC, presented her  l i fe’s
journey at  a  global  conference at  Deakin
Universi ty ,  Austral ia  on 25th October
2016.
UMBC has received f inancial  support  f rom
the Government  of  India;  the Government
of  Odisha;  Bhubaneswar Municipal
Corporat ion,  the Government  of  Austral ia ,
Odisha Milk Market ing Federat ion
(OMFED),  Mindtree Foundat ion,  Bosch and
Union Bank.
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4.2. Gram Tarang Foods  

Gram Tarang Foods(GTF) is  a  social  enterpr ise  incubated and developed by
Centurion Universi ty .  I ts  current  product  portfol io  includes high-qual i ty
extracts  (select ive oi ls ,  o leoresins ,  total  extracts ,  and natural  colors)  f rom raw
organic  spices ,  herbs ,  medicinal  plants ,  beans,  and f lowers .  These extracts  are
used by the Pharmaceut icals ,  Nutraceut icals ,  Perfume,  and Cosmetic  industr ies .
I t  has  10 Research Scient is ts  that  are  ful ly  engaged with the farmer community
around our  campus as  wel l  as  create  s imilar  faci l i t ies  on our  own campus at
Parlakhemundi  to  ident i fy  new products  and processes  to  der ive maximum
value sustainably.  GTF supports  local  value addi t ion,  local  market  creat ion,
and market  l inkages for  farmers .  We are  associated and working closely with
companies  such as  Himalaya,  Naturals  and Robertet .

www.cutm.ac.in
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Dr.  Supriya Pattanayak
Vice Chancel lor

Dr.  Sujata Chakravarty
Center  for  Data  Analysis  and 
Machine Learning and Dean 
School  of  Engineer ing and 

Technology 

Dr.  Anita Patra
Registrar

Dr.  Jyoti  Sayantani
Director  Qual i ty  Assurance

Centurion Universi ty  s t r ives  for  gender  equal i ty .  I t  has  provided avenues to
everyone who performs.  The fol lowing sect ion del ineates  the women leadership
in detai led.

5.1. Female Leadership
5. Women Empowerment
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Dr.  Yashaswi Nayak
Dean School  of  Applied 

Sciences

Dr.  Madhusmita Choudhury
Head of  Center  for  

Commercial izat ions of  
Innovat ion and 

Entrepreneurship

Dr.  Gitanjal i  Behera
Dean Agricul tural  Engineer ing

Dr.  Rukmini  Mishra
Head of  Center  for  Genet ics  

and Genomics
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Dr.  Pushpalatha Ganesh
Head of  Center  for  Plant  

Tissue Culture  and Vegetat ive 
Propagat ion

Dr.  Soumya Jal
Head of  Center  for  Medical  

Diagnost ics

Dr.  Prajna Pani
Head of  Center  for  Edutech 

and Ski l ls tech

Dr.  Girija Nandini
CEO Apparel ,  GT Tech
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Dr.  Padmaja Patnaik
Head of  Center  for  Lasers

Ms. Swarnaprabha Jena
Head of  Center  for  Smart  
Engineer ing Applicat ions

Dr.  Rosy Mall ik
Head of  Center  for  

Phytopharma
Dr.  Swetal ina Mishra

CEO Woodworks,  GT Tech



16

6. Observation Day
6.1. International Day of Person 
with Disabilities
Internat ional  Day of  Persons with Disabi l i t ies  is  celebrated on 3rd of
December every year .  I t  i s  an internat ional  observance promoted by the United
Nations s ince 1992.  I t  has  been observed with varying degrees  of  success
around the planet .  The observance of  the Day aims to  promote an
understanding of  disabi l i ty  issues  and mobil ize  support  for  the digni ty ,  r ights
and wel l -being of  persons with disabi l i t ies .  I t  a lso seeks to  increase awareness
of  gains  to  be der ived from the integrat ion of  persons with disabi l i t ies  in  every
aspect  of  pol i t ical ,  social ,  economic and cul tural  l i fe .  

www.cutm.ac.in

On this  occasion few selected s tudents  f rom our  Universi ty  vis i ted Home for
Disabled,  Padmashree society,  Jatni  to  interact  & spend some precious t ime
with the residents .  The s tudents  a lso contr ibuted some Food Packets  for  the
inmates .  




