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No: CUTM/Reg.Off./Per/ Rec.Fac./2022 Date: 01:08 2000
APPOINTMENT ORDER

To

Ms. Jyoshna Rani Dash

D/o. Mr. Kali Charan Dash

CP-92, Niladri Vihar. Chandrasekharpur
Bhubaneswar - 751021

Ms. Jyoshna Rani Dash,

Based on your qualification & experience, the CUTM. Odisha is happy 1 IPPOmMt you as  “Assistani

Professor” in School of Pharmacy and [ jfe Sciences at Centurion (1. ., iy of lechnology ang
o Management, Odisha, Bhubaneswar Campus. The appointment shall com 1, |, ellect from 1Y Aypys
2022. You will be on probation for a period of One Year from the date of vouy Joining in our

Unless otherwise on successful completion of Your probation period oy employment will by
confirmed with the terms and condition mentioned below () appointment will he LOVeIIe
following terms and conditions:

1. DUTIES AND RESPONSIBILITIES:

¥ You may be allotted at least 16 hours per week (theory courses and [ ab .0, HSes) in each s

v" The University will exXpect you to work with a high standard of injtiais ¢ cihicieney and ceony T

¥" You will devote your entire time to the work of the University diligently with sieerity and horo
and will not take any direct/indirect business or work. honorary or e merator except wirh
written permission of the Management. The minimum working time will e 8 hours.

v You will be required to publish at Jeast one conference paper per year and thiee referred jour,
articles every year,

v" You will be required to contribute as g member or as a rescarch co-ordinator in one of the Roge

st

Center at CUTM. This will support the academic development of | niversin i wrms of o Ik
service, solution and patent.
Y You will not seek membership of any local or public bodies or apply tor i fiesh Jobiemplen nicy

without first obtaining written permission from the management.
¥ You shall not give out/ divulge to share information with anyone during the period of v oy

and even afterwards by work of mouth or otherwise. particulars and detads of oiMaal peo
and processes. technical know-how. official data security arrangement. (il oF administeative oo

! or organizational matter of confidential secret nature. which may be .. privilege 1o kpow
virtue of your being our emplovee.

v" You shall keep confidentiality all the information and material provided 1o v ou by (e OrQaANI 2l

You will hand over the charge and the property and the material of 1y, Organization in .

possession at the time of cessation of your employment with the organization

v" You will be responsible for the safe keeping and return the properties ol the organization bhich n
be in your use. custody. care or change in good condition and proper orde

v' Any other work responsibility entrusted by the institute from time 10 time in the Mterest o
Institute/1 Iniversity. v ’

<

' \ ] i Naga ) - R Sitapur, Via - iada, Paralakhemundi - 761 211, Dist: Ge
Paralakhemund| Campus s At - Village Alluri Nagar' PO - R Sitapur, Via - Uppa : 7612 b GRiseal
Bhubaneswar Campus . - Af - Rarmachandrapur. PO Bhubaneswar - 752050 Dist Khurda, Qdisha. Phohe: {0674) 24

Corporate Office Wi d7. Forest Park Bh




Centurion

UNIVERSITY

2. PERFORMANCE STANDARDS:

v The teaching quality wil] pe assessed by the studeng feedback. e entage ol classes 1aher
attendance in the class, number and quality of assignments given, aumber of wiorials held
result/pass pereentage in the subject undertaken and quality of handours ng material preparation
Each of these items shall be scored on a scale of 10 and the dverage score will be caleulated o
year. You will have 1o keep at least 6 out of 10 as a general performance stundurd

Y Your other assignments will pe Judged by the amount of grantsirevenuc cenerated, elien lecdback
and any external awards received and the quality of journals aceepting v oy publications,

v A faculty review committee, consisting of the Principal/ Dean and e, senior faculty members |
review your performance at least onee in six months.

e REMUNERATION:

v" You will be paid a monthly gross salary of Rs.20,875/- (Rupees Twens thousand cight hundredd
seventy five only) in the pay scale of (15600 - 39100, by fixing vour by, pay of Rs. 135,600 -
HRA Rs.1080/- and other allowance Rs.4.195/- per month :

v In addition. You will be paid the E.P.F. as per the rujes of this Institute 1 ), ersity and the releyvan
laws.

4. OTHER BENEFITS:

Y You will he given a yearly medical insurance cover as perrules of the 1y oy J18 X

Y" You will be abje Lo negotiate project related benefits from time (o depending on the ASSIENMEnts oy
bring.

¥ You will be entitled to get 33% of the surplus revenye (surplus left afie chargimg all expenses

ay AT

10% college admin overheads) out of (he projects generated by you. In case the Projects are
amenable to sharing. vou wil| pe able to get o principal researcher aljou el 33% of the projeer
— fee in the project.
" The Institute can exempt vou from some teaching load in case Your projects so demand
Y You will be allowed to avail legve as per the rules of the Institute/Universip.

5. CODE OF CONDUCT:

Y You will maintain highest vajyes of academic, financial and profession: ntegrity. Indulging i,
academic corruption, plagiarism. cncmn‘agingfallowing students to cheat 1) 10 eNams. encouragig
groupism among the Students, irregularity in conducting classes. laxity in i Leilation, not submi, ‘
the projects in lime, violating clien confidentiality, noy routing projects through the instinug
diverting students to other colleges during the admissions, leaching & other works in other colleues
university without Proper permission are some of the practices that will be considered as g olation
of the code of conduet.

¥ The above list is by no means exhaustive and is only indicative in nature

ada, Paralakhemundi- 761 211, Dist: Gaja?@h

: laga - apur, Via - Uppal i _
mundi Campus : At - Village Aljuri Nagar P.O - R Sitapur : e 61 ‘
:::lat:::::war Campu: ! At - Ramachandrapur, PO - Jatni. Bhubaneswar - 752050 Dist: Khurda, Odisha, Phone’ (067

bkl s sei el
Corporate Office =17 Foras b




o T .
m‘}ﬂ‘*““”f", i,
F i 4{ A H/ o, B
}

* 43 [ m
t“%”“';“‘“/
—~ \m .

Centurion
UNIVERSITY

R "5
2%

P-3::
6. REVISION CLAUSE:

v" This appointment is valid il such time it is explicitly terminated by ., order of the Appaoiniin.
Authority. The appointment will be reviewed and renewed every vear.
v" The renewed appointment could either be a simple renewal. or a renewal with' review of 1erm.

including the remuncration.
7. TERMINATION:

v The management on account of unsatisfactory performance can termina . he service ot the eyl
member/ staff by giving a notice period of one month with or without as g any reasons thereo|

~ V" The appointing authority can terminate the contract if the performance standards are o met or iy
code of conduct is violated. However the appointing authority shal| pe gided by the principles
natural justice. fair play and shall give the employee reasonable chances .| mprovement unless thy

offences are of grave nature,

¥ No termination by the appointing authority shall be effected without giving the party at least som
opportunity to be heard in the appropriate forum.

" Such termination issued can be either upheld/modified or rejected by the appellate authori(a

7.1 Notice so prescribed as above for the purpose of resignation <hall he subject to he
following conditions:

v" Notice of resignation cannot be given in teaching period. Fnijre duratie
fall in the teaching period only. “Non teaching period™ is the Period when no agtual waehin.
takes place. This period starts immediately after the end of actual teaching n
semester/term (six month)/session and ends immediately before (he I
subsequent semester/term (six months)/session.

v" Notice period will not be applicable it vou choose o resign in teachin. period and in such e
you will be liable (o pay three months salary as compensation (o the University

v" Your services can be discontinued by giving a three month’s notice or by surrenderimg il
month’s salary, i submitted during teaching perjod subject to the tollowing complered
handed over (o the department/school.

*  Mandatory to submit student internal marks for the subjects delivered during the semester

e Correction of papers if assigned by QA Cell/ I'xam Cell and commumicate the marks.

¢  Mandatory to update ERP for al] (he classes delivered during the semesier 16 monthsy g
the norms per the University..

of notiee periog sk

ol actual teachi Yoty

AT

8. JURISDICTION:

v This agreement and employment of the Employee hereunder shyl] be governed by and constiued
accordance with the laws of India and the parties submit to the exclusive i, isdiction of the (o,
of Bhubaneswar, Odisha in respect ofany legal action or proceedings arising out of or i Connect o
with this Agreement. ' f
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9. ADMINSITRATION:

v" For the purpose of this appointment. the Dean(SoPLS) shall be the adninistrative and repoOriing
authority, the Vice Chancellor, CUTM shall be the appellate authority .

v" Wherever not mentioned. the rules of CUTM from time to time as well 4- the general rules ourdin
good academic institutes will be referred to.

v" However such reference shall only take place if such specific terms are 1o mentioned i this lee

v" You have to produce all original certificates at the time ot joining for verification

Please sign a copy of'this letter as a token of your acceptance,
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