Centurion
UNIVERSITY
No: CUTM/Reg. Off./per/ Rece.Fac./2022 Date: 01/08/202
APPOINTMENT ORDFR

To

Mr. Yashwant Giyi

S/0. Mr. Nishith Ranjan Girj

At: Mahuli. P.O- Kesharda. P_§- Baharagora, Dig - East Singh Bhum
THARKHAND - 832101

Mr. Yashwant Giri,

Based on your qualification & experience, the CUTM., Odisha i bappy 1o appoing ¥OU as  *Assistant
Professor” i School of Pharmacy and Life Sciences a Centurion (1, ersiy of Technolops il

Management. Odisha, Bhubaneswar Campus. The appointment shall come o ettect from o \ugug
2022. You will be on probation for g period of Onpe Year from the date of vou I0INIMg in o) IS
Unless otherwise on successful completion of your probation period yyur emplovment wifj p,
confirmed with the terms and condition mentioned below ()¢ Appominent will pe gOverned

following terms and conditions:

L. DUTIES AND RESP()NSIBILITIES:
v You may be allotted at least 16 hours per week (theory courses ang Lab. courses) in cach semies

v" The University will eXpect you to work with 4 high standar( ot initiative. o1, 1eney and e
v' You will devote your entire time to the work of the University diligentiy w itk sineerits and 1,
and will not (ake any direct/indirect business or work, honorary o Emunerator exeeps

written permission of the Management, The minimum working time wijl he ¥ hours, .«
Y You will he required to publish a least one conference paper PEr year and thiee referred o,

articles every vear.

Y You will be required 1o contribute as a member or gy 4 research co-ordinagr in one of the R,
Center at CUITM. This will support the academjc development of (i, CISHY N tlerms of .
service, solution and patent,

Y You will no seek membership of any local or public bodics or apply tor uiny fresh Jobiemplon
without first obtaining written permission from the management.

¥" You shal] not give out/ divulge 1o share information with anyone during the period of YOur 8¢ ey
and even afterwards by work of mouth or otherwise. particylzrs and details of official Proc.i
and processes. technical know-how | official data SeCurity arrangemen;. details of adminisiry;

! or organizational matter of confidential secret nature. which may be your priy Hege to know by
virtue of vour being our employee,

¥" You shall keep conﬁdcntiality all the information and material provided 1, ... by the organisan,

Y You will hand over the charge and the property and the material o e organization
Possession at the (ime of cessation of your employment with (he organization

Y You will be responsible for the safe keeping and returm the properties of 1/ vraanization w hich
be in your use. custody. care or change in good condition and proper ordey

Y' Any other work responsibility entrusied by the instituge from time 16 1ine the meres
[nstitulc/linjwrsi[y. '

i
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2. PERFORMANCE STANDARDS :

v The teaching quality will be assessed by the student feedback. percentage of classes ke
attendance in the class. number and quality of assignments given. o umhber ol wtorials hel
result/pass percentage in the subject undertaken and quality of handouts und material preparaiion
Each of these items shall be scored on a scale of 10 and the average score will be caleulated oy er
year. You will have to keep at least 6 out of 10 as 4 general performance standard.

v" Your other assignments will be judged by the amount of grantsirevenue generated. elient foedb
and any external awards received and the quality of journals aceepting \ouy publications,

v A faculty review committee, consisting of the Principal/ Dean and two senjor lacults members !
review your performance at least once in six months,

3. REMUNERATION:

&

v You will be paid a monthly gross salary of Rs.23,875/- (Rupees Twenty three thousand
hundred seventy five only) in the pay scale of (15600 - 39100; b Vg your Basie pos
Rs.15,600/-. AGP of Rs.6.000/-, 5% HRA Rs.1.080/- and other allowance Rs.1.195 per mont!

v In addition you will be paid the E.P.F. as per the rules of this Instituie | mversity and the relevay
laws.

4. OTHER BENEFITS:

v You will be given a vearly medical insurance cover as per rules of the 1 i o sy

v" You will be able to negotiate project related benefits from time o depending on the asSILAMEni~ | o,
bring. ,

Y You will be entitled to get 33% of the surplus revenuye (surplus lett atier . harging all expenses and
10% college admin overheads) out of the projects generated by you. In case the projects are no

— amenable to sharing, you will be abje to geta principal researcher allow .o 0f 33% of the projected
fee in the project.
v" The Institute can exempt you from some teaching load in case your projects so demand
v

You will be allowed to avail leave as per the rules of the [nstitute/LUiniv ey

5. CODE OF CONDUCT:

v" You will maintain highest values of academic. financial and professional integrity. Indulgaimn

academic corruption, plagiarism. encouraging/allowing students to chen o the exams. encoury
groupism among the students, irregularity in conducting classes. laxity in invigilation, nol subnitiing

the projects in time. violating client confidentiality, not routing  projects through the instu
diverting students to other colleges during the admissions. teaching & other works in other colleges
university without proper permission are some of the practices that will be considered as a vielatio

of the code of conduet,
v The above list is by no means exhaustive and is only indicative in nature .
/:' ' R . Contd. P
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6. REVISION A USE:

v" This appointment is valid il such time it ig explicitly terminated by un order of the \ppointino
Authority. The appointment wil| be reviewed and renewed every year

v" The renewed appointment could either be a simple rencwal. Or a renewal With review of jen
including the remuneration,

7. TERMINATION:
V" The management on account of unsatisfactory performance can ermimate the service of (he laculy
o member/ statt by £iving a notice period of one month with or without . PNE a0V Feasons |

v" The appointing authority can terminate the contract if the performance stindards arc not met o)
cade of conduct s violated. However the appointing authority shall | cutded by the pripg iple
natural justice. fair play and shall give the employee reasonable chance. ehimprovement unloss (s
offences are of grave nature,

¥ No terminatjon by the appointing authority shall pe effected withoyt gving the party at Jeas
Opportunity to be heard in the appropriate forum.

v Such termination issued can be either upheld/modified or rejected by the o pellate authori

7.1 Notice so prescribed as above for the purpose of resignation <hall he subjeet 1o the
following conditions:

v Notice of resignation cannot he given in teaching period. Inijre duration ol notice period ‘
fall in the teaching period only. “Non teaching period™ is (he PETIOU when 1o detua) 1eachipo
takes place. This period starts immedialcl}' after the end of acrys caching in o particul,

semester/term (six month J/session and ends immediately before (he It ot actual eaching 1
subsequent semester/term (six months)/session.
v" Notice period will not be applicable if you choose Lo resign in teaching periog and i such
you will be liable to pay three months salary as compensation to the Uniyersin

¥ Your services can be discontinued by giving a three month’s notice by surrendering e
month’s salary, if submitted during teaching period subject to the loltowing completed

handed over 1o the department/school.

*  Mandatory to submit student internal marks for the subjects deliy cre during the semesier

¢ Correction of papers if assigned by QA Cell/ Exam Cell and communicae the marks

*  Mandatory to update ERP for al] the classes delivered during the semester (6 months) as pe;
the norms per the University..

8. JURISDICTION:

v" This agreement and employment of (he Employee hereunder shall be pon e by and construcd i

accordance with the Jaws of India and the parties submit to the exelye . artsdiction of the Cours
of Bhubaneswar. Odisha in respect of any legal action or Proceedings arising out of or in CONNECCLion

with this Agreement.
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9. ADMINSITRAT!ON:

v" For the purpose of this appointment, the Dean(SoPL.S) shail be the admmistrative ang reporting
authority. the Vice Chancellor, CUTM shall be the appellate authority .

v" Wherever not mentioned, the rules of CUTM from time to time as well as (he general rules puidin,
good academic institutes will be referred o,

¥" However such reference shall only take place if such Specilic terms are 130 mentioned in this ferger

v" You have 10 produce al| original certificates at the time of joining for verification,

Please sign 4 copy of this letter as a token of your aceeptance,

& -

REGISTRAR

Copy to: Istablishment section, A/c section,
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