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No: (‘[.F'I‘M/ch.()ﬂ'./Per/ Rec.Fac./2022 Date: 0108 20>
APPOINTMENT ORDER

To

Mr. Gyana Ranjan Parida

S/0. Mr. Babaji Parida

AL: Shivaji Nagar. Lane - 2 (B)
P.O /P.S/Dist: Nayagarh - 752069

Mr. Gyana Ranjan Parida.

Based on Your qualification & experience. the CUTM. Odisha js happy 10 appoing You.as  *“Assistant

Professor” i School of Pharmacy ang Life Sciences a Centurion [ny ergipy of Technofog
N Managemen;. Odisha, Bhubaneswar Campus. The appointment shall com. into effect from 1+ \ugust

2022. You will be on probation for 4 period of One Year from the date o/ ., IOMIng in our nstiygge
Unless otherwise on Successful completion of your Probation period \uur'cmpln.\'nwm will by
confirmed with the terms and condition mentioned below (he appointment will by governed by gy,
following terms and conditions:

- DUTIES AND RESP()NSIBILITIES:

You may be allotted at least 16 hours per week (theory courses and Lab. courses) in cach

The University wil| EXpect you to work with a high standard of initiatiy etficieney and econom

You will devore your entire time (o the work of the University diligentiy iy, SINCerity and honpe.s

and will not (ake any direct/indirect business or work. honorary or remunerator except wiijy 1

written permission of the Management. The minimum working time will he § hours. .

Y You will be required 1o publish at least one conference paper Per year and three referred ol
articles every year,

Y You wil] pe required o contribute as g4 member or gs research co-ordinaior in one of the R,

SCTIC S|

TR 1y

Center at CUTM. This wil] support the academie development of | Iniversiy in erns of a prad
service. solution and patent,
Y You will not seek membership of any local or public bodies or apply for ain fresh lob/emiplos nieny
without first obtaining written permission from (he managemeny.
v" You shall not give out/ divulge 1o share information with anyone during the periad of NOUr sery g
and even afierwards by work of mouth or otherwise. particulars and dewils of official procedug e

and processcs. technical know-how:, official data security arrangemen;. detanls of administeaii ¢

! or organizational Mmatter of confidential Seeret nature, which may be oy privilege to know

virtue of youyr being our em ployee.

You shall keep confidentiality al] (he information and material provided 1o v, by the organizuiio,

You will hand over the charge and (he Property and the materia] of the organization i, \ G

Possession at the time of cessation of vour employvment with the organization

Y You will be responsible for the safe keeping and requrn the properties of ()1, wganization which
be in your use. custody. care or change in good condition and proper ordey

v" Any other work responsibility entrusted by the institute from time 1o 1100, M the interest o)
lnsrilute/lJni\crsit). '
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2, PERFORMANCE STANDARDS ¥

v The teaching quality will be assessed by the student feedback. perc chtage of classes ke
attendance in the class. number and quality of assignments given humber . of tutorials hejd
result/pass percentage in the subject undertaken and quality of handouis and material preparagio
Each of these items shall be scored on a scale of [( and the average score will he caleulated oy opy
year. You will have to keep at least 6 out of 10 as a general performance standard.

¥" Your other assignments will be judged by the amount of grants/revenuc generated. client teediaet
and any externa) awards received and the quality of journals accepting v oy publications,

v A faculty review committee, consisting of the Principal/ Dean ang two seniop luculty mempers
review your performance at least once in sjy months,

3. REMUNERATION:

Y You will he paid a monthly gross salary of Rs.25,875/. (Rupees | wenty hive thousand ejahy hunde
seventy five only) in the pay scale of (15600 - 39100) by tixing vour By, pay ol Rs. 13,600 -

of Rs.6,000/-, 59, HRA Rs.1.080/- and other allowance Rs.3.195/- per montl, _
" In addition. You will be paid the E.PF. as per the rules of this Instipuie | mversity and the reley s
laws.

4. OTHER BENEFITS:

Y You will be given a yearly medical Insurance cover as per rules of the | ., rSIh i
v" You will be able to negotiate project related benefits from time o dependimy on (he ASSIZNIMents oy

bring.
¥ You wil] be entitled to get 33% of the surplus revenye (surplus left aficr hargmg all expenses
10% college admin overheads) out of the projects generated by vou. |y e the projects i

amenable o sharing. you wil] pe able to get 4 principal researcher allowance of 330, ol the projecie
— fee in the project.
v’ The Institute can exempt you from some teaching load in case YOur projects s demand.
Y You will be allowed to avai leave as per (he rules of the Institute/Univer

5. CODE OF CONDUCT:

v You will maintain highest values of academic. financial and professiongl Inlegrity. Induloing
academic corruption, plagiarism, cncoumgingf‘ulluwing students o chegt 1 e EXAMS. encournp
groupism among the students, irr‘cgulurir}' in conducting classes. laxity in iy lation. not subpig;
the projects in time, violating client confidentiality, not routing projects through the jpai
diverting students Lo other colleges during the admissions, teaching & other works I other coljes
university withou Proper permission are some of the practices that will be considered i 4 violatie
of the code of conduet.

v The above ljst 1s by no means exhaustive and iy only indicative i nature
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6. REVISION CLAUSE:

v" This appointment js valig till such time i is explicitly terminated by an order of he \ppointing
Authority. The appointment wil| pe reviewed and renewed every year

¥ The renewed appointment could either be 3 simple reneway|. OF @ rencwal with review
including the remuneration.

of e

y TERMINATION:

v The Mmanagement on account of unsatisfactory pertormance can terminate the serviee of the

Colacul
member/ staff by giving a notice period of one month with or withoys assigning any reasons thereot
\— v The appointing authority can terminate the contract it the performanc. tandards are not ey

code of conduct s violated. However the appointing authority shall h tunded by the principle
natural justice. fajr play and shall give the employee reasonab)e chances Mproyement unle.
offences are of £rave nature,

v No lermination by the appointing authority shall pe effected withoy giving the party
Opportunity to be heard in the appropriate forum,

" Such termination issued can be ejther upheld/moditied or rejected by the appeliage authorin

il fc;inl SOHT I

7.1 Notice o prescribed as above for the purpose of resignation shall pe subjeet 1o e
following conditions:

v" Notice of resignation canno be given in teaching period. Entire duration o NOLICE perjod
fall in the teaching period only. “Non teaching period™ g the period when no actual leaciy g,
takes place, This period starts immediancl) after the end of actual teaching jn g Particulyy

semester/term, (six month)/session and ends immcdiatcl_\ betore the <t ol actual leaching
subsequent semester/term (sjx months)/session.

v" Notice period will not be applicable if yoy choose to resign in teachin. period and i sucly
You will be liable 10 Pay three months salary as compensation to the [ ;. ., STy,

o Y Your services can be discontinued by giving a three month’s notice by surrendering
month’s salary, jf submitted during teaching period subject to the 1, lowing complete|
handed over (o the departmenvschoo]

* Mandatory 1o submit student internal marks for the subjects deliy oo durmg the semesior

*  Correction of papers il assigned by QA Cell/ Exam Cell ang communicate the mark

. Mandau)r}' to update ERP for all the classes delivered during the woimesie (6 months; 4
the norms per the University .

vENL
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8. JURISDICTION:

v This agreement and employment of the Emplovee hereunder sha be gos erned by and construed |
accordance with the laws of India and the parties submit (o the exclusive Hrisdiction of the oy
of Bhubaneswar. Odisha in respect ot any legal action or Proceedings arising out of o in conney
with this Agreement,

UL
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2, ADMINSI'I‘RATI()N:

v For the purpose of this appointment. the Dean(SoPLS) shal be the administrative and FCPOrting
authority, the Vjce Chancellor, CUTM shall be the appellate authority

v Wherever ot mentioned, the ryles of CUTM from time to time as wel| as the general ryjes 2uidy
good academic institutes wil] pe referred to.

¥" However such reference shall only take place if' such specific ferms are not mentioned in this |

¥" You have 1o produce al| original certificates at the time of joining for vor; Heauon,

X PR
i)

Please sign » copy of this letter as 4 token of your acceptance,

[}

4 st Bt [L (xr._

REGISTRAR

Copy to: Establishment section, A/c section,
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