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APPOINTEMENT ORDER

isuman Jena

M Pramod K umar Jena

Plot No. 166

Bhubancswar

™)

Ground Floor. 2715, Fkamra Vihar. Ebarang. Sundarpad )
fatnt Road. 751002 )

Dear Dro Ansuman Jena

Based on vour qualification & experience. the CUTM. Odisha happy 10 LA OU a8 ASSoCTTe
Professor” in School of Management at Centurion Universinn of Techuobogy and - Man

Bhubaneswar Campus. Jutini

ol

Fhe appointment shall come into cite Viarch 2022.°
one vear (12 months) lfrom the Jx ol vour Joinme
atherwise on successful completion of vour probation pcrm(l vour employmeat will be confirmed wiih

the terms and condition mentioned below, The

probation for a pernod our mstitute. b oaless

wall } ;
Wl O 20N

appointmeit e i tollowg
conditions:
1. !)l PTES AND RESPONSIBULETIES:
Yo You will have to teach at Teast 2 theory courses and Laborators courses overs somesiy
the University widl eapect vou to work with a hugh standard of mitiatn e et voand e
v Youwill be reguired 1o publish at feast one conterence paper per vear and t clerred joural
AN VT :\ k‘(z:
v desirable that vou ml\c up at feast one R&D Consuluing  Fxienston proy Y our ared ol
per vear. Hovvever all such projects must he prioi approved by the ean ai bu route
LV ersIE =
v You will have td volunteer to coordinate one University activity every vour. Such act could he
running the L niversity magazine. cultural, website. managing placement offic.
Y vou witl devote your entire time to the work of the Uninversity didigentiy wih aneeriny and hon

will not take any direct mh!izx.fl business or woerks Boporary o remuners weept with
permisston of the Management. The minmmuay workime e wilt b N Lo

v You will not seek ;:‘:ca‘x\.nc!shx;“‘ of amy local oo pubbic bodies vrapy resh
WitHout Fiest ObLaning Wrtlicn perinission froim (e danageing i

v You shall not give out divulge o share intonmanion sath anvone doring the o, Jot v our sorvi
cven afterwards by work of mouth or otherwise particuiars and aetanis tal
nrocesses. technical knove-ow, otficial date sccunty arcaagenient. detal st
orpanizational matter of confrdential seeret nadire which o N Ry i
Lour bemnyg our employee.

v You shall keep confidenuality alt the information and material provided o son by the organs

v You will hand over the charge and the property and the material ot the organZaion in veur po

the time of cossation ot vour employment with the organization

ol Wi e res gtl\ﬂ tor the salg BACPTRIY e fonin [RIRE
P U use. custods s care or change in good e AR Proper Gl
ANy other work responsibrhity entrusted By e © nnvers romm e Lo b
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Specttic Responsibihities ¢in ODIL)

1

f
f

f
v Dievelop plans tor the ercation of courses and course conten
|

/ i

v R \P‘lli.\i:"-”il\ -uuc~»\ill§|\ lead 1%)&.‘ Online H:m\mu I Crnting

v Provide superyision of Online 1earning compliance and aceredis
| v Oversee the ereation of class schedule for such courses.
v Coordinate the development of new curriculum and review the

Y Coordinate with

Nvstem (LMS) of the university,

SN ESL

i
Mdtio

v Develop. articulate and implement the vision tor the growth plan for OD]

the technical team for the development and management

v Arrange training programs for the stakeholders (taculty . content des clopers.

v Consult with taculty and stall 1o identify and evaluaie new

apphications 1o enhance learning outcomes.

(RRRN

Mentor the faculty for online content delivery and etfecuve student eng

v
v Responsibilin
fnl

throughout the uniy crsan

LPERFORMANCE STANDARDS

v he teaching gqualiny witl be assessed by the student teedback. pe

the class. number an

the subject undertahen and guality of handouts and material

least 6 out of 10 as a general pertormance standard

W quality ot assignments given. number of
reparation

scored on a scate of 10 and the average score will be caleulate

v vour other assignmients will be judeed by the amount of grants

any external awards received and the quality of journals aceepn

review vour performance at least onee in six months.

‘-

REMUNE Rf\'H()\ :

Yo You il be paid o monthly gross salary of Re.68,000/- ( Rupecs Si
seale of (3 :—l\ifu,*(\,’i,ﬂ)()\ éﬁ} 1IN g Mour basie pay ob R Y7 ik ;
Ks 1392 o HRA RS 2320 and other altowance Rs 3360 pe) 0
v R 10000 (Rupees ten thousand only) per mionth hased on perforsane
and Dean, SoNL CT M cvery month on g Ouarteris basic. which ol be
v hradditien you wili be pard the FoP Eoas per the mules of this Instinie |
L OTHER BENFFLES
© Y Youwill be given a yearly medical insurance cover as per rules of the 1
Yo youwill be able w negotiate project related benelits from time o depe

33

Patalakhemundi Campus :
Bhubaneswar Campus
Corporate Qﬂice

CC
§

Lives Impw WEE Cnmitics

.
L
g vour pu

Yo A faculty review committee. consisting of the Principal Dean and two i

obica direction reaaired to achieve the highest standards of excellence i
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or strategizing the learning ecosyvstem by providing | !\
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‘o dipport facuity with the identification. development and maintenance ol thi

1

i

RELE!
il
{
tiill L
adarnmin Vil

3 i

LR

|
Lt pas }
)i wi N

i . 15 IR

M
1 111
A L * LR i i

faculty members

mithe assigniments

W 1




sl

( enturion
g

INIVERSITY

v You will be entitled 1o get 33% of the surplus revenue tsurplus

coliege admin overheadsy out of the projects generated by you In oo i
sharing. vou wifl be able o get a prineipal rescarcher allow e o e projey
project

v The Institute can exempt vou from some teaching load in case your projed henid

v You will be allowed o avail leave as per the rules of the Institute B ooy ersan

S CODEOF CONDUCT

v You will mamtain highest values of academic. financial and professicoo mtepnit

academic corruption. plagiarism. encouraging allowing students 1o cheat " e exams. ciicoula,
' croupism among the students. irregularity in conducting classes. faxity oy lanions not subn

projects in time. violating client confidentiality. not routing projects throcol the mstiute
students to other colleges during the admissions. teachimg & other works bor colleges
without proper permission are some of the practices that will be considerad olat

conduct.

v The above Histis by no means exhaustive and 1s only indicative m nature

6. REVISION CLAUSE

v s appomtment isovalid ol such time itis exphicidy ternmnade

v he confirmation of appointment could erther be a simple or wah ferms 1

remuneration.,

7 TERMINATION

v The management on account of unsatisfactory performance ciay erminat wersee ol e
nmiembers statl by g MEJ anotice ;‘k‘!'éi\xl of one month with or soithout assis Iy redsons Ui

v" Lhe appointing authority can terminate the contract il the performance standards are not met ot
ol conduct is violated. However the appointing authority shall be guided by the principles ot natural
justice. tair play and shall give the employee reasonable chances ot improvement unless the offences are
P arave nature
v No termination by the appointing authority shall be ettfected wathout v ICoparty

RIRIRICIRRVE TR AN ER R A

ard in the appropriate toruni

i

v Such termination issued can be either upheld moditied orrejected by the appe e authorit

7.1 Notice so prescribed as above for the purpose of resignation shall be subject to the Tollow i
conditions:

v\ Notice ol resignation cannot be given i teachmg pertods Eotire dut SO pertod
theteaching period only. “Non teachimg pertod™ 1 the pertod wien no -
peried starts immediatehy atter the end of actual teaching mna particular seme em sy montl

1

and ends immediately betore the start of actual teaching in a subsequent semester torin (sixomaonths
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v' Notice period will not be applicable if you choose o resign in teaching period and in such case vouw

Hable to pay three months salary as compensation to the |

L st

month’s SO

v Your services can be discontinued by giving a one month

alary. i submitied during teaching period subject to the foifowin |

fepartment schoo ‘

e Mandatory to submit student internal marks for the subjects dehivered durmn COACTONTL

e Correction of papers if assigned by QA Cell’ Exam Cell and communicate rhe

o Mandatory 1o update FRP for all the classes delivered Juring the ~om

per the University

& N JURISDICTION:

v This agreement and employment of the Employee hercunder shall be wo by oand cons
accordance with the laws of Ipdia and the parties submit to the exclusiv fiction ol the ¢
Bhubaneswar. Odisha in respect ot any legal action or procecdimgs arisig For m contie
this Agreement

9. ADMINSITRATION:

v 1 or the purpose of this appomtment. the DeantSoN T shall be ol ! !
the Vice Chancettor. CUTTM shall be the appellate authoni

v Wherever not mientioned. the rules of CU M from thne to fime s we
academic institutes will be referred to.

v However such reference shall only take place i such spectfic terms are not pontoned i this |

i

v “You have to produce all original certificates at the time of joining tor veritic

Please sien a copy of this letier as atoken of your aceeplance

i o /

REGISTRAR

Copy to:  Fstablishment section. Are section

l?aulaw Campus
Bhubaneswar Campus
Corporate Office
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