JAGANNNTHINSTIIUTE FOR TECHNOLOGY & NMANAGENT N
PARATARNIIENT NDI

No:JITM/Per-S.K.N./2009 Dt: 16-12-2009

To
Mr. Suvendu Kumar Nayak
Lecturer in Computer Science & Engg.

OFFICE ORDER

-
On successfully completion of M. Tech. Programme in Computer Science
management of JITM is pleased to revise your salary ' the scale of pay ©
(Rs.18600-555-39100). You will be paid in the basic pay of Rs. 18600/~ witl
30% D.A., 5% HRA, amounting a total gross salary of Rs. 25 1107 p.r
w.e.f. 01-01-2010.
You will be promot'ed to Assistant Professor w.e.f. 01-01-2010. The other
terms and conditions will remain same as per your appointment order no
JITM/Rec.Fac/1088,2008 dt. 08-03-2008.
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Copy to © Accounts Section
Personal file.
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JAGANNATH INSTITUTE FOR TECHNOLOGY AND MANAGEMENT

(Approved by AICTE, Recognized by Govt. of Orissa and Affiliated to Biju Patnaik Unwversity of Technolng,
Alluri Nagar. PO: R.Sitapur. Via: Uppalada, PARALAKHEMUNDI - 761 211, Dist Gajapat Onissa
Tel.: EPABX: (06815) 222999, 222070, 222770, Principal: 223088, FAX: 222150 1 222976
E-mail : principal@jitm.org - Visitus al - www jitm.org

No: H N Ree. Fac 7 2008/ /@% Diate U8 03-2008

APPOINTMENT ORDER

o

Mr. Suvendu Kumar Nayak,

At Po: Gumuda, Dist: Ravagada,
Orissa

Dear Mro Suvendu Kumar Navak,

Based on your qualification & experience, the JITM management is huppy toappomi vea
as o Lecturer in the Department of Computer Science & Fogineermy. The appomntment
shall come into effect from (8-03-2008 or the date of acceptance of the offer whicheser
later. The appointment will be governed by the following terms and conditions: .

1. JOB DESCRIPTION:

Y You will have to be ready to teach at feast 2 theony cowrses and Taboraor
courses accounting for a total weaching load of the mmimun of 18 hours as per
ALCTE norms.

v It is desirable that you publish at least one conterence paper per scar Howesar
vou dre encouraged to publish at east one retereed journal article cvery e
years.,

v You will have to guide at least 4 students in the Tinal semester project

v s desirable that you take up at feast one R&D consulting extension project in
vour area of expertise per vear, However all soch projects muost be proo
approved by the Principal and must be routed through the nstitation

v You will have to volunteer to coordinate one institule activity evers vear Such

activity could be running the collepe magazine. maintaining the colicee web
site. managing placement oltice ete.

2 PERFORMANCE STANDARDS

v The teaching quality will be assessed by the student feedback. percentage ol
classes taken, attendance in the class, number and gquality of assignments g
number of ttorials held, pass percentage in the subject and quabiny of handout
and material preparation. Fach of these ttems shall be scored on s
and the average score will be caleulated every yeae Youwall huve b b
least 6 out ol 10 as a general performance standard

v Your other assignments will be judged by the amount of - crants reyenie
generated. elient teedback and any external awards recenved and the quabite o
journals accepting your publications

v A faculty review committee, consisting of the Director, the Principal and twe
sentor faculty members will review your perfopmance at feast onee s
months, The Director will constitute the conmiittec and the Principal sill be the
member secretan and the committee will enjoy a twosyvear term

suitle of 1o




3. REMUNERATION

v You will be paid a monthly-consolidated amount ol Rs. | LO00- (Rupees eleven
thousand only) in the pay scale of (8000-275- 3S00) In addition vou will he
paid the P.F and other statutory ducs as per the rules of the institue and 1he
relevant laws.

Yo Youwill be given a yearly medical insurance cover of Re S0.000

v You will be able to negotiate project related benefits from time to dependimg on
the assignments you bring,

Yo You will be entitled to get 33% of the surplus revenue (surphus fete atier
charging all expenses and 10% college admin overheads) out af the projects
generated by you, In case the projects are not amenable 1o sharing. vou il b
able to get a principal rescarcher allowance of 110, ol the projected Tee m
project.

4. OTHER BENEFITS

v The management can exempt you from some teaching foad in cas OUE Projedts
so demand.

You will be allowed to avail leave as perthe rules of s Institate

v The management can, at its discretion allow soumore benelim i case it deems
iLlitin ahe interest of the institute

S.CODE OF CONDUCT

Yo You will maintain highest values of academic, tinancial and professional
integrity. Indulging in academic corruption. plagiacism. encouraging allow iny
students o cheat in the exams. cencouraging gioupisn wmong the students,
irregularity in conducting classes. laxity in invigilation. not submuting the
projects in time, violating client contidentiality. not routing projects throueh the
institute. diverting students to other colleges during the adimissions, teaching in
other colleges without proper permission are some ol the pracuves that witl by
considered as a violation of the code of conduct,

v The above listis by no means exhaustise and is only imdicative i natun
6. REVISION CLAUSE
v' This appointment is valid during the period i is given. anle explicitl
terminated by an order of the management. The appointment will be review ed

and renewed every vear.

v The renewed appointment could either be a simple renewal. or aorenewal with
review of termy including the remuneeation.
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IMINATION

T'his contract can be terminated with mutual consent by giving one month notice
on either side,

The employee can resign unilaterally by giving a one month notice

Generally one month’s pay shall be considered as equivalent ot the notce
period on either side.

I'he management can terminate the contract if the performance standards ae not
met or the cade of conduet is viokated. However the management ~hall be
guided by the principles of natural justice. fair play and shall give the cmploses
reasonable chances of improvement unless the offenses are of grase nature

No termination by the management shall be effected withont giving the pa
least some opportunity to he heard.

Such termination issued can be cither upheld madificd o rejected bt
appeals authority. g

8. ADMINSITRATION

v

For the purpose of this contract. the Principal shall be the admumistrative wnd
reporting authority, the Director /Managing Trustees JIN shall be the appeals
authority.

A - -
Wherever not mentioned, the rules of HTTM from time o tme as well st
general rules guiding good academic institutes will be referred to

However such reference shall only take place if sach specitic terms e not
mentioned in this letter

He/she has to deposit all hissher academic origial certificates at the tme
joining in the oftice of the Institute.

Please sign a copy of this letter as a token of your aceeptance

PRINCIPAL Of
Jaganunath Insticute for Technology & Management, Paralakhemundr,
Copy to: I stablishment section, A ¢ section




