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Centurion

UNIVERSITY

Ref. No.CUTM/Ref.Off./SoAS/Per/2018/ ”7’0[~ Date:10.07.2018

To

Ms. Suchismita Acharya

Lecturer

Department of Chemistry .
CUTM, Bhubaneswar Campus, Jatni

F

Dear Ms. Suchismita Acharya,

Based on your request, the management is pleased to change your designation as
‘Assistant Professor’ in the Department of Chemistry , School of Applied Sciences
w.ef 1% July 2018. You are advised to register and complete the Ph.D
programme at an early date.

Other terms and conditions mentioned in your earlier appointment order shall
remain thesame.

bl P

REGISTRAR

-

Copy to:
1. HR Section, CUTM, Bhubaneswar campus, Jatni
2. Accounts Section
3. Personal File

-+ At - Ramachandrapur, P.O-- Jatni,
s Park. Bhubaneswar -




Centurion University of
Technology and Management

L NIVIR mm

No: CUTM Reg. Off Per/SoE T/ Rec.Fac./2017 Date: 01,06, 201

APPOINTMENT ORDER

To
Mso Suchismita Acharva
DYoo MroAshok Kumar Acharya

AU Hansapara Sasan. P.O: Chanarapada. P.S: Nimapara
st Pun - 752106
e ¥

Dear Ve, Suchismita Acharya.

! S . S ; ¢ v 5w
Based on vour quafi®ation& experience, the CUTM. !’:n‘alaxhcmumix s Happy o appoin:
Lecturer in the Department of Chemistry of  Centurion University of Technology and 1. ;
(CU N Jate The appointment shall come into cffect from 01.06.2017. The appomtment w il
governed by the tollowing terms and conditions:

1. JOB DESCRIPTION: s

<

You will have to be ready to teach at least 2 theory courses and | aboratory courses every won

v It ix desirable that vou publish at least one conference paper per vear. However vou are on
to publish at least one refereed journal article every two vears

v It desirable that vou take up at least one R&D consulting ‘extension project in vou an
expertise per vear. However all such projects must be prier approved by the Principal and m1 b
routed through the Institute! University,

Yo You wall have o volunteer to coordinate one institule activity every vear. Such activin conld b
running the Institute University magazine. cultural, web site. managing placement oilic

v oAny other work responsibility entrusted by the institute from time o tme i e interes

Institute U niversim s

2 PERFORMANCE STANDARDS

v lhe daching quality. will be assessed by the student feedback. percentage of chvees o
attendance in the class. number and quality of assignments given. numher of 1o
resultpass pereentage in the subject undertaken and qualits of handouts and material prepar oo
Fach of these items shall be scored on a scale of 10 and the average score will be caleulutod cvon

vear. You will have 1o keep at least 6 out of 10 as a general performance standard.

v \ our other J»xlgxnmm will be judged by the amount of grants/revenue generated. client teedback
and any external awards received and the quality of journals accepting vour publications

v\ A taculty review committee. consisting of the Principal/ Dean and two senior faculiy menther-
review vour performance at least once in six months
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wP-2::
L REMUNERATION

v You will be if:aid a monthly gross salary of Rs.16.200/- (Rupees Sixteen thousand (wo hundred
only) in the pay scale of (8000-13500) by fixing vour basic pay of Rs.8000/-. with Grade Puv o
Rs.4000°-.30% DA Rs.3600/- and 5% HRA Rs.600/- In sddition vou will be paid the P per
the rules of this Institute’ 1 Iniversity and the relevant laws, o

|
|
|
|

S OTHER BENEFITS

Yo You will be given a yearly medical insurance cover as per rules of the Institute’ | niy ersin
( V' Vou will be able to negotiate project related benefits from time to depending on the assignment
oring
Yo Youwill be entitled to get 33% of the surplus revenue (surplus left after charaing all os e
u H i = o 1% I by § by S k I . < i - VPO

"o college admin overheads) out of the projects generated by vou. In case the Projects are oo
H [
i

menable o sharmg, vou will be able to geta principal rescarcher allowance of 339 of (e profedied

fee i the project s

v The Institute can exempt you from some teaching load in case vour projects so demand
v' You will be allowed to avail leave as per the rules of the Institute/Unis ersily.
S.CODE OF CONDUCT

Yoorot wi maintin highest values of academic, tmancial and professional mtegrity . fnduivin
soadenne corruption, plagiarism, encouraging/allowing students to cheat in the exams CNUOUrag iy
coupism among ithe students. irregularity in conducting classes. laxity in mvigilaton. not subimiin
the projects in time, violating client confidentiality. non routing projects through the
diverting students 1o other colleges during the admissions. teaching & other works in gther col,

j dversity without proper permission are some of the practices that will he considered s

{ the code of conduet.

f £ v I'he above listis by no means exhaustive and is only indicative in nature.

6. REVISION CLALUSE
v This appointment is valid till such time it is exphicidy terminated by an order o6 the \ppoy
vuthority. The appointment will be reviewed and renewed every vear
v The renewed appointment could cither be a simple renewal. or a renewal with revicw of Lo
tnciuding the remuncration.
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SEERMEINATION

v This appointment can be terminated with mutual consent by giving one month’s notice on

side. v
v The employee can resign unilaterally by giving a one month’s notice but such resignation will nor n
accepted in the mid-session of the semester. -
v Generally one month’s pay shall be considered as equivalent of the notice period on ¢iiher sidc
v Lhe appointing authority can terminate the contract it the performance standards are 1o met or the
code ol conduct is violated. However the appointing authoritv shall be guided by the principies
natural justice. tair play and shall give the employee reasonable chances of Improvement unloss
'\‘ otfences are of grave nature. .
B v" N0 termination by the appointing authority shall be cffected without giving the party at least some
opportunity to be heard
v Such termination issued can be either upheld/modificd or reiected by the appeals authorin
SOADMINSITRATION
¢
v o the purpose ol this appointment. the HOD/Dean shall he the admimistratn e and
authority . the Dv. Vice Chancellor: €1 'I'M shall be the appeals authority
v' Wherever not mentioned. the rules of CUTM from time to time as well as the general rules cunding
voad academio institutes will be referred 1o,
However such reference shall only take place if such specilic terms are not mentioned in this lore
Y. You will submit all academic original certificates at the time of Joining in the oftice for vertic
Please sign a copy of this letter as a token of vour acceptance,
< : te. /. (‘\.a\
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